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ABSTRAKSI 
Pengaruh Pengembangan 3K (Komunikasi, kompetensi, kedisiplinan) 
karyawan Terhadap efisiensi pekerjaan  Karyawan (Studi Kasus di Workshop 
MDE Injection PT. Hartono Istana Teknologi Kudus). Penelitian ini bertujuan 
untuk mengetahui pengaruh Komunikasi, kedisiplinan dan kedisiplinan 
terhadap efisiensi pekerjaan karyawan. 
Populasi dalam penelitian ini adalah karyawan yang bekerja di bagian 
workshop MDE Injection PT. Hartono Istana Teknologi Kudus pada bagian 
produksi yang berjumlah 150 orang. Sampel yang digunakan adalah 
proportional sampling merupakan tekhnik penentuan sampel dengan 
pertimbangan unsur-unsur atau kategori dalam populasi penelitian. 
Pengumpulan data berdasarkan kuesioner. Metode analisis data yang digunakan 
dalam penelitian ini adalah analisis deskriptif, analisis kuantitatif dan analisis 
regresi linier berganda dengan uji statistika uji-t dan uji-f. 
Hasil penelitian menunjukkan terdapat pengaruh positif Komunikasi 
terhadap peningkatan efisiensi pekerjaan Karyawan dengan nilai regesi sebesar 
0,187 dan thitung sebesar 2,436 yang nilainya lebih besar dari ttabel = 1,985, 
terdapat pengauh Kompetensi terhadap peningkatan efisiensi pekerjaan 
Karyawan dengan nilai regresi sebesar 0,384 dan thitung sebesar 3,699 yang 
nilainya lebih besar dari ttabel = 1,985, terdapat pengaruh Kedisiplinan terhadap 
peningkatan efisiensi pekerjan Karyawan dengan nilai regresi sebesar 0,259 
dan thitung sebesar 2,629 yang nilainya lebih besar dari ttabel = 1,985 




THE INFLUENCE OF DEVELOPMENT OF 3 K (COMMUNICATION, 
COMPETENCE, DISCIPLINE) EMPLOYEES TOWARDS EFFICIENCY 
OF WORK IN THE WORKSHOP OF MDE INJECTION PT. HARTONO 
ISTANA TEKNOLOGI KUDUS 
AYUS IRFANI 
2014 – 11-224 
Supervisor: 1. Dr. Mokhamad Arwani, SE. MM. 
2. Noor Aziz, SE. MM. 
UNIVERSITAS MURIA KUDUS 
FACULTY OF ECONOMICS AND BUSINESS 
MANAGEMENT STUDIES PROGRAM 
ABSTRACTION 
The influence of development of 3 k (communication, competence, 
discipline) employee Against Employee work efficiency Improvement (case 
study on Workshop MDE Injection PT. Hartono Istana Teknologi Kudus. This 
research aims to know the influence of Communication towards Competence 
against, Discipline against efficiency the work of employees. 
The population in this study are the employees working at the workshop 
MDE Injection PT. Hartono Istana Teknologi Kudus on the production of 150 
people. The sample used was proportional sampling is a sampling technique 
that is homogeneous in which the research is intended only to employees of the 
production section of the course. Data collection based on questionnaire. 
Methods of data analysis used in this study is a descriptive analysis, 
quantitative analysis and multiple linear regression analysis with test-t 
statistical test and f-test. 
The results showed there was a positive influence of communication 
towards increased efficiency of work employees with regesi value of 0.187 and 
tcount of 2.436 whose value is greater than ttable = 1.985, there pengauh 
Competence against the increased efficiency of the work of employees with the 
value regression of 0.384 and tcount amounted to 3.699 whose value is greater 
than ttable = 1.985, there is the influence of Discipline against the increased the 
efficiency of the employees with a value of pekerjan regression of 0.259 and 
tcount of 2.629 whose value is greater than ttable = 1.985. 
  Keywords : Communication, competence and kedidiplinan on 
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